RULES & REGULATIONS

Your enjoyment of the Eagle Point Golf Club (EPGC) and its associated resort offerings is our main
priority. While we expect membership access to be a dual benefit, specific details regarding your
membership must be reiterated to ensure mutual agreement and satisfaction for all members
and guests.

e Membership is valid for an initial term 12-months from the date of purchase. If you elect
to cancel your membership for any reason during the initial 12-month term, you will be
obligated for the remaining term, regardless of payment method. After the initial term,
the membership shall continue on a month-to-month basis and may be canceled by
either party with 30-days’ written notice to the General Manager.

e Family membership includes spouse and dependent children (attending school) under the
age of 22-yrs. living in the same household.

e Tee times are subject to availability depending on EPGC activities and events.

e All members and guests must check into the Golf Shop ten minutes prior to tee time.

e Powered Carts: Members and guests are asked to double up in carts whenever possible
to limit cart traffic and wear and tear on the golf course. Member or guest riding in
another’s private golf cart is still responsible for % cart fee and can be paid in the Golf
Shop prior to beginning play. Riders (non-playing guests) are subject to the same guest
cart fee. A member or guest may elect to ride individually and will be subject to the full
cart fee.

e Carts are only to be driven by persons 18-years old and older and must have a valid
driver’s license.

e Persons with a medical need may request and apply for “Blue Flag” considerations.
Annual approval may be granted upon request and receipt of a medical doctor’s note.

e Children under seven (7) years of age not permitted unless playing golf with an
accompanying adult.

e Membership Medical Leave of Absence (LOA) or other specialty needs must be
communicated and approved in writing by the General Manager. Members approved
for a LOA are required to be an active member in good standing for twelve (12) months
following before any subsequent LOA will be approved.

e Membership benefits and/or dues, green fees, cart fees or range fees are subject to
periodic change. Significant notices should be communicated and posted 30-days in
advance for members and guests.

e Membership and its benefits are not transferable and have no cash value.




e At EPGC and/or the Resort at Eagle Point, discrimination, harassment or bullying on the
basis of race, color, creed, religion, sex, natural origin, age, disability, sexual orientation,
or any other protected category, whether verbal, physical or environmental, is
unacceptable and will not be tolerated. This harassment policy covers all Team Members,
Members and Resort Guests. EPGC will not tolerate, condone or allow unlawful
harassment, whether engaged in by fellow Team Members, supervisors, clients, vendors,
customers or other entities who conduct business with us.

e Members must abide by all golf course rules and regulations to remain in good standing.

e Eagle Point Golf Club reserves the right to revoke, revise or modify membership programs
at any time with or without prior notice.

Dress Code: Proper casual golf attire is requested. Soft spike shoes only. Denim is discouraged
on golf course(s) but acceptable in all other resort areas.

Fivesomes: Fivesomes are permitted seasonally with permission from golf management and
are expected to complete the round in 4:20 hours or less, or within 9-minutes of the group
immediately in front of them. Fivesomes pace of play will be monitored and documented.
Etiquette: For the enjoyment of all Members, Resort Guests and Team Members, proper
etiquette on and around the clubhouse and practice areas is expected. Golf was meant to be
FUN — enjoy yourself responsibly.

Members, and their guests, agree to comply with and be bound by all of the covenants and
conditions, regulations and bylaws of this membership agreement and of the EPGC as they are
currently stated and as they may be modified or amended. Failure to comply will result in the
termination of the membership.

Any unresolved disputes between the EPGC and a member shall be submitted to binding
arbitration proceedings in accordance with the provisions of OR$36.300 et seq. The non-
prevailing party shall bear the expense of the arbitration proceeding, unless arbitration
determines otherwise.
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